
make our programs better. We are fortunate 
because we have an excellent team here at 
Fort Riley that is committed to maintaining its 
professionalism and providing great programs 
and services, regardless of how difficult the 
fiscal climate is.  

AFRN can best help MWR professionals 
by communicating and advocating training, 
professional development, and employee and 
program recognition opportunities available. 

GRF: Please talk about how recreation 
professionals are overcoming the many chal-
lenges they face, and how important the work 
they do is. Do you have any success stories to 
tell from your experience working in the Army? 

ENOCH: Overcoming our challenges is a matter of find-
ing creative ways to continue delivering great programs and 
services. We also must have the courage to make tough choices, 
especially when it comes to doing things differently than we 
have in the past.

The CAPRA [Commission for Accreditation of Park and 
Recreation Agencies] accreditations of Fort Knox, USAG Ha-
waii, Fort Carson and Fort Leavenworth are great success stories. 
The recreation division chiefs at these installations are the types 
of bold leaders we need out there making their agencies better.

GRF: The importance of supporting wounded warriors with 
more inclusive programming and expanding support networks 
for those returning home from deployment can’t be stressed 
enough. Can you please comment on the importance of meeting 
this challenge, and the goals of AFRN on this front? 

ENOCH: Support for our service members and their fami-
lies throughout the deployment cycle and all of the issues that 
come along with it, is the most important thing we do.  This is 
probably what makes recreation most relevant to our military’s 
ability to meet the mission. There are so many great programs 
and services out there, and I think the AFRN can be most ef-
fective in serving as a vehicle to help us share these programs.  

GRF: What do you feel are the biggest challenges facing 
AFRN? What are some of the ways AFRN is meeting these 
challenges?

ENOCH: I believe the biggest challenge AFRN faces is 
serving its purpose in the wake of the discontinuation (for the 
time being) of the Professional Training Institute (PTI), which 
until last year was held in conjunction with the NRPA Congress 
& Expo. The AFRN historically spent most of its energy on 
planning and executing the PTI, and I always found it to be a 
wonderfully beneficial event to attend. Now, we must find other 
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career in military recreation in 2006 working 
within the Morale, Welfare and Recreation 
(MWR) department at Fort Riley, Kansas, his 
home state. Enoch then served with MWR at 
Fort Knox, Ky. and USAG Hawaii, and recently 
returned to Fort Riley as the community pro-
gram coordinator with oversight of sports, 
fitness, aquatics and recreation programming. 

As a graduate of Kansas State University, 
he has 17 years in the park and recreation field, 
having served with state, federal and campus 
agencies. 

GRF: As you take over as Armed Forces 
Recreation Network (AFRN) Chair, please provide your view 
of AFRN, your goals for the next year?

ENOCH: Military recreation is experiencing significant 
challenges. The demands upon us are high while our resourcing 
continues to shrink, dramatically in some cases. I believe that 
the AFRN needs to focus on three objectives:
•	 Provide Web-based training and networking opportunities

for military recreation professionals.
•	 Work with military recreation leadership to promote support

for training and training-related travel.
•	 Aggressively promote accreditation, certification and par-

ticipation in the National Recreation and Park Association 
(NRPA) national awards programs. 
I believe that by focusing on these specific objectives we can 

serve as a big voice in restoring the opportunities for training, 
networking and recognition.

GRF: Please talk about how your current role in the Army 
gives you a unique perspective on the importance of recreation 
and other quality of life/MWR programs in the military. 

ENOCH: Recreation programs make the lives of people 
better. This is true everywhere for all communities. When de-
livered in the military community, recreation programs take on 
another dimension because they strengthen our force, which 
makes us a safer nation. We can truly say that recreation directly 
promotes our freedom.

GRF: What is the current state of MWR at Fort Riley, and 
what is the forecast looking forward? How can AFRN help 
Army recreation and all MWR professionals to improve, grow 
and sustain programs?

ENOCH: While resourcing continues to decline, we are 
looking for ways to provide the same level of service by finding 
efficiencies. We are also always looking for creative means to 
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ways to bring professionals together to network and train. We 
have started doing that by offering webinars and video logs, 
but there is still more we can do.

GRF: Please talk about your role with CAPRA and the 
Congress Program Committee. Is AFRN spreading the word 
about accreditation? 

ENOCH: I have really enjoyed being a part of CAPRA. 
That group is comprised of the very best leaders our field has 
to offer, and I have been like a sponge in our meetings. I am 
on the subcommittee charged with the 5-year revision of the 
standards, and my job is to bring a DoD [Department of Defense] 
agency perspective to the group. I was recently appointed to the 
Congress Program Committee where I will work to ensure that 
our interests are represented in the outlay of education sessions 
at the next NRPA Congress.

I believe that AFRN can do a better job of promoting ac-
creditation, and I look for it to do so. Accreditation does so many 
things to improve an agency, and we need to get more instal-
lations and bases motivated to engage in the process. I myself 
have been through the CAPRA three times, and I will testify 
that every effort given to achieve accreditation is rewarded with 
significant improvements in agency performance.

GRF: Recognizing achievements of AFRN members is always 
an important part of the organization. Please talk about the 
NRPA Gold Medal Awards as well as the recognition of Armed 
Forces professionals within AFRN. Without the PTI, how is 
AFRN recognizing these leaders?

ENOCH: At Fort Knox, I had the opportunity to be a part 
of the process of vying for the first Gold Medal Award with a 
military category. This was a special opportunity for us because 
military recreation has never been afforded the chance to compete 
for the biggest award achievable in our field. I’m hopeful that 
the annual nomination for the Gold Medal Award is something 
that becomes routine for most of our installations and bases, not 
just a few. AFRN should serve as a loud voice in promoting the 
benefits of these awards programs across the services.

GRF: Is AFRN looking into ways to secure travel funding 
to bring back the PTI, as it is vitally important training and 
networking for AFRN members?

ENOCH: Training is vitally important, and nothing beats 
training that is conducted in a setting where all of the partici-
pants are physically located together. That’s why promoting the 
benefits of training and travel for training is one of my top three 
priorities.  I think the AFRN can be influential in getting military 
recreation leadership to restore funding for training and travel, 
or to at least promote funding for it at the local level. If we can 
be effective at that, I strongly believe the PTI will return.

GRF: Without the PTI this year, please talk about other 
ways AFRN members are staying connected?

ENOCH: All AFRN members can join “NRPA Connect,” 
which is a great way to share information. We are also able 
to share best practices through media, such as Government 
Recreation & Fitness magazine. —GRF
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